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Your submission
Benefit to Business – Options 3 and 4

Having carefully read the Discussion Paper, I believe the complete de-regulation of the
current Benefit to Business guidelines is the option favoured by MCLS.
However, I am very strongly opposed.
A change of this nature will result in the complete upheaval of Celebrancy. The
inevitable result will be venues – wineries, hotels, sports clubs, reception centres etc –
hiring a celebrant full-time or having an existing staff member trained, to conduct all
weddings at that venue and bring in large numbers of extra weddings. It could also allow
BDM Celebrants to conduct weddings at other venues. In our economy, there are
hundreds of examples of “de-regulation” leading directly to the severe reduction of
competition and in our case, marrying couples will be left with limited and “off-theshelf” ceremonies. Small, part-time and independent celebrants such as myself will be
forced out of the industry within a couple of years. If this option is introduced, I will
encourage my Celebrant Association to set up a public campaign in opposition.

